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PREAMBLE

A. THIS AGREEMENT is made effective January 1, 2016 between the
BOROUGH OF CARLSTADT, A BODY POLITIC AND CORPORATE OF THE State
of New Jersey, hereinafter referred 1o as the “Em_pl'c_qyér” and the POLICEMEN’S
BENEVOLENT ASSOCIATION, LOCAL 312, hereinafter referred to as the “PBA™.

B. The Employer and the PBA recognize that it will be to the benefit of both
to promote mutual understanding and foster a harmonious telationship between the 'part’i‘é's

to the end and that continuous-and efficient service will be rendered 1o and by both parties..

ARTICLE [

ASSOCIATION RECOGNITION

A. The Employer recognizes the PBA Local 312 onl__y- -as the exclusive

bargaining representative for the purpose of collective negotiations with respect to all
negotiable items of employment of all employees employed by the Employer’s Poliee
Department except those employees specifically excluded herein (Chief, Deputy Chief,
Captains 4nd all non-police employees excluded).

B. The Employer agrees that it will not enter into any confract of
memorandum of agreement with anyone but the recognized Association (PBA Local 312,
Inc.) only with regard to the categories. of personnel covered by the said memorandum of
.agreeme_nt._cluring. the term of this Agreement.

C. The term “Police Officer or Employee” as used herein shall be defined to
include the plural as well as the singular, and to include females as well as males, and
shall apply to members of the police force covered by this Agreement.

D.  No Employee shall be compelled fo join the Association but-shall have the

‘option.to voluntarily join said Association.



ARTICLE 11

ASSOCIATION REPRESENTATIVES

A. ‘The Employer recognizes the right of the Association to designate

representatives within: the Department and alternates for the enforcement of this
Agreement, provided they are members of the Carlstadt Police Depaitment or their
attorneys.

B. The Association shall furnish the Employer in writing the namies of the
representatives-and the alternates and notify the Employer of any change.

C. The authority of the representatives and alternates so designated by the
Association shall be limited to, and shall not exceed the following duties and activities:

1. The investigation and ptesentation of grievances in accordance with
the provisions.of the colleetive bargaining agreement.

2. The transmission of such. messages and information which shall
originate with, and are authorized by the Association or its officers, The Association
representatives shall -aiso be the authorized representatives for the receipt of information
from the Employer.

D. The designated Association representatives shall be granted time with pay
during working hours to investigate and seek to settle formal grievances; at the request of
the Chief or his designate. This clanse is meant to provide only one person, representative

or alternate, be excused from duty regarding grievances at one time.



ARTICLE Il

DUES CHECK-OFF

A, Upon presentation to the Employer of a dues check-off card Signed by the
individual employees, the Employer will deduct from such Employee’s periodic salaries,
the amount set forth on said dues check-off authorization card.

B. Thereafter, the Employer will, as soon as practicable, forward a check in
the amount of all dues withheld for this purpose fo the PBA representative entitled to
receive same.

C. The said PBA representative shall be appointed by resolution.of the PBA
and certified to the Employer by the PBA.

ARTICLE 1V

RIGHTS OF EMPLOYEES

A. Basic Rights

1. Pursuant to Chapter 303, Public Laws 1968, the Employer hereby
agrees that every employee shall have the right freely to organize, join, and support the.
PBA and its affiliates for the purpose of engaging in collective negotiations and other
concerted activities for miutual aid and ‘protection. As a body exercising _goVemnnental
power under the Laws of New Jersey or the Constitution of New Jersey dnd the United
States.

2. The Employer firrther agrees that it shall not” discriminafe against
any Emplo_yee-'-with' respect to hours, wages or any terms or conditions of employment by
reason of his membership in the PBA and its affiliates, collective negotiations with the
Employer, or his institution of any grievance, complaint or proceeding under this
Agréement or othetwise with respect to any terms or conditions of employment,. as
prescribed by the Statutes of the State of New Jersey.

B. Employee Rights

1. Members of the force hold a unique status as public officers in that



the nature.of their office and employment involves the exercise of a portion of the p(')li.ce
power of the municipality.

2. The security of the community depends to a great extent-on the
manner in-which police officers perform their duty, and their employment is thus in the
nature of a public trust,

3. The wide-ranging. powers and the: duties ‘given to the Department
and its members involve them in all manner of contacts and relationships with the public.

4, Out of these contacts may come questions concerning the actions of
the members of the force. These questions may require investigation by superior officers
designated by the Chief of Police and the governing body.

5. In.an effort 1o insure that these investigations are conducted i a
manner which is conducive to good order and discipline, the following rules afe hereby
adopted:

(a)  The interrogation of a member of the force shall be at a
reasonable hour, preferably when the member of the force is on duty, unless the
exigencies of the investigation dictate otherwise, in. which event re-assignment of the
‘member of the force should be employed. (If any time is lost, the member of the. force
shall be compensated). When it arises out of a work situation or _po'li_Ce_ matter,
interrogation shall be handled-on Borough time. _

(b) The interrogations. shall take place at a location designated
by the Chief of Police. Usually it will be at Police Headqguarters or the location where the
incident allegedly occurred.

(e) Sufficient information to reasonably apprise the members of
the allegations should be provided. If it is known that the member of the force is being
interrogated as a witness enly, he should be 50 informed at the initial contact.

(d) The questioning ‘shall be reasonable in length. Reasonable
respites shall be allowed. Time. shall also be provided for personal necessities, meals,
telephone calls and rest periods as are reasonably necessary.

fe) The member of the force shall not be subject to any
offensive language, nor shall be threatened with transfer, dismissal, of other disciplinary
purushment. No promise of reward shall be made as an inducement to answering

questions,



3] The complete interrogation of the member of the force shall
be recorded mechanically at the request of the merber or intetrogator. There will be no
"off the record" questions. All recesscs called during the.questioning_ shall be recorded.

(g) If ‘@ member of the force is under arrest or is likely to be;
that is, if he is a suspect or the target of a criminal investigation, he shall be given his
rig-hts-;pu'r_suant 1o the current decisions of the United States Supreme Court.

(h) This Article shall not apply with regard to minor violations

or the routine day-to-day activities of the Department.

ARTICLE V

DATA FOR FUTURE BARGAINING

A. The Employer agrees to make available to the Association all relevant data
the Association may require to bargain collectively, which data shall be:contained in the
official records of the Borough.

B. The relevant data noted above shall included But shail not be limited. to
such itéms as salaries and benefits enjoyed by other Borough employee groups, the cost
of various insurance and oiher programs, information concerning overtime worked by
employees, the: total number of sick leave days utilized by employees, the total number of
injuries on duty, the total length of time lost as a result of injuries on duty and other data
of a similar nature:

C. The Borough shall incur no additional expense by virtue of this Article.
This Article shall not apply to any atterney-client work product.

D. The Association agrees that it will make available to the Borough, at the
Barough’s request, any rélevant information in its possession for the purpoese of collective
bargaining. The Association shall not be required to obtain or maintain any specific

records, data or information pursuant to this paragraph.



ARTICLE VI
SALARIES

The base annual salaries for all Employees covered by this Agreement shall be sét

forth in Appendix "A",

ARTICLE VI

LONGEVITY

A. Each Employee shall be entitled longevity payments as set-forth below.

B. Years of seérvice shall be determined by the Employee’s total
service time with the Borough of Carlstadt in any capacity plus any military
service time credited in the New dJersey Police and Firemen's Retirement
Systeém (“PFRS”). Longevity entitlement and rate shall be determined by the
number of years of service completed by the Employee as of the last day of
each calendar year and at the Employee’s most current annual salary for the
calendar year.

C. Longevity shall be included in the annual salary of all employees at the
following rates:

I. One percent (1%) for every four (4) years of sérvice for employees
with nine (9) or less complete years of service.

2. ‘One percent (1%) for every three (\3'_)._years of serviée for Employees
who have completed ten (10) or more years.

3. The maximum lengevity for employees hired on or after January 1,
1996 shall not exceed eight percent (8%).

4.  Employees hired on or after January 1, 2017 shall not be

entitled to receive longevity.



ARTICLE VIl

STIPENDS:
A, Detectives
Detéctives shall receive the sum of one thousand one hundred fifty dollars
($1,150.00) per year, which shall be included in the applicable officer's annual salary.
B. K-9 Officers
K9 officers shall recéive the sum of three hundred doliars ($300.00) per
year, which shall be included in the applicable officer's annual salary.

C. Juvenile Officers

Juvenile officers shall receive the sum of six hundred dollars ($660.00) per

year, which shall be included in the applicable officer’s annual salary.

ARTICLE IX
UNIFORMS
A. Each new Employee shall receive from the Employer, free of charge in lieu

of a clothing allowance, a complete uniform. If the new Employee does not complete two
(2) full years of service with the Borough of Carlstadt, that Employee must reimburse the
Borough in accordance with the terms ‘of a separate'contract (o be signed by the Employee
and the Borough.

B. If the Employer decides to-change the uniform or any part thereof, it shall
provide to each Employee, free of charge, any such changed items.

C. An Employee's uniform or personal equipment which are required by him
in his capacity as a police officer, which may be damaged as a result of a single episade
during, the course of his employment, shall be replaced with a uniform of personal
equipment which are the same or similar to-the E-mployee's}origina_l issue, at the expense
of the Employer, with the approval of the Chief of Police and Police Commissioner,

except where such damage is caused by the negligence of the Employee.



D. Atticle TX-C shall not by applied during a police officer’s initial calendar
year of appointment.

E. Any payments made under Article 1X-C shall be made to the Employee
witliin thirty (30} days of the reporting of same. Wher a payment has been made by the
Employer pursuant to Paragraph C of this Article, the Employee shall verify the use of the
funds on reasonable request from the Employer.

F. It is ariderstood that it is each officer's individual responsibility to report.

for work in proper attire, Failureto do'se may result in disciplinary action.

ARTICLE X

WORK DAY AND WORK WEEK

A. The normal work day tour shall be eight (8) bours, which shall include

forty five (45) minutes for a fmeal period in addition to a fifteen (15) minute coffee break
prior to the meal period and a fifteen (15) minute. coffee break subsequent to the meal
period, per day, which shall be taken pursuant to present practice including the obligation:
to.respond to all calls.

B. The present work schedule system and charts shall continue in full force
and effect during the term of this Agreement. This paragraph shall be subject to faw. The
Memorandum of Understanding dated fanuary, 2010 concerning the 12 hour schedule
shall continue during the term of this Agreement.

C. Except as otherwise modified by this Agieement, the present calendar shail
remain in full force and effect. The calendar showing the semi-annual schedule rotations
and assignments for January 1 through June 30 of each calendar year shall be posted no
later than December 15 of the previous year. The calendar showing the semi-annual
schedule rotations and assignments for July 1 through December 31 of each calendar year
shall be posted no later than January 135 of each calendar year, Va_cat'i'on's are selected
pursuant to the Agreement and shall be fully shown and included upon the posted

'schedule as set {orth in-this Article,



ARTICLE XI

HOURLY RATE

To compute the base hourly rate for. overtime or other purposes, the Employee's
annual base ‘salary, as stated in Appendix A of this Agreement, shall be divided by one

thousand nine hundred thirty six (1,936) hours:

ARTICLE XII

OVERTIME

Al Work in excess of the Employee's basic work week or tour for a day is
overtime.

B. Overtime shall be paid by the following rules: It shall be paid as overtime
compensation (time and one-half) or as compensatory time (time and one-half).

C. Overtime shall be-as required and approved by the superior on duty or the
department head. Overtime- shall be paid in fifteen (15) minute segmients and an
Employee who works eight (8) minutes or more of any fifteen (15) minute segment shall
be paid-overtime for the entire fifteen (15) minute segment.

D. All overtime shall be paid no later than the first pay period following the
period in which the overtime-is-worked.

E. Overtime for tegularly scheduled shifts and details will be offered in an
.order of preference. based upon a rotating seniority and aceumulated hours roster. T he
purpose of this paragraph is to equalize overtime among Employees and same shall not be
defeated by the Employer's selection of special pérsons within the unit for special details
.as set forth herein.

F.  Compensatory time earned pursuant to this-Agreement or pursuant fo past
practice may be accumulated -and utilized in the Employée’s discretion. Compensatory
time earned must be utilized within one year of the date that the compensatory time was

carned by the Employee.




ARTICLE XII1I

SHIFT CHANGES

The Employer agrees that it will not unteasonably adjust shifts.so as. to .avoid

overtime payment to Employees covered by this Agreement and shift changes shall not

occur without giving affected Employees seventy two (72) hours notice.

ARTICLE X1V

RECALL
Aiy Employee who is called back to work after having completed his regularly
scheduled shilt shall be compensated at time and one-half the straight time hourly rate of

pay with a minimum guarantee of four (4) hours work or pay in lieu thereof.

ARTICLE XV

CQURT TIME

A. Court time, as referred to in this Article, shall censist of all time; excluding
regular tours of duty, during which any Employee covered under this Agreement shall be
required to attend a Municipal Court, County Court, Superior Court, Grand Jury
proceeding, or other Courts or Administrative Bodies. All such required court time shall
‘be considered as overtime and shall be compensated at time and one-half.

B. ‘When an Employee covered under this Agreement. shall be required to
travel to and from any of the Courts or Administrative Bodies as noted in this Article,
such travel time shall be considered and included in the computation of the amount of
ovértime to which 't_he Employee is entitled, provided however, that such travel time shall
be computed between the Employer's police headquarters and the pertinent Court or

Administrative Body.



C. The amount of ¢verlime to which an Employee may be entitled under this
Article shall be the actual time required including waiting time in the Court or
Administrative Body, together with any applicable travel time, provided however, that
the Employee's entitiement to overtime under this Article shall not be less than four (4)
hours of overtime pay.

D. The parties reserve all their rights and remedies in the event that a dispute
arises with respect to the legality of payment for civil couit or administrative appeatances

as herein provided.

ARTICLE XVI

TRAINING PAY

The Employer agrees to compensate all Employees covered by this Agreement at
timé and ene-half rate for atteniding training courses-on their own time which courses are

State or Municipality mandated.

11
ARTICLE XVII

PBA REPRESENTATIVES

A. The Employer agrees to grant the necessary time off without loss of pay to
the State Delegate and Alternate Delegates of the PBA to attend any state or national
‘convention pursuant to state law. Further, the Employer agrees to give the necessary time
off without loss of pay to the PBA tepresentative duly designated as.a State Delegate to
attend the monthly NJ State PBA mieeting aiid the County Conference meeting.

B. The Employer agrees to grant necessary time off without loss of pay to the
PBA representative duly designated by the PBA Association to represent the PBA at any

meetings with the Employer in regard to Cortract Negotiations.



ARTICLE XVIII

VACATIONS
A.  Vacation allowance shall be based upon service as set forth below:
(-12 months 7 working days
1-5 years. 12 working da_y-s
1st-day: of 6th year - 10 years. 17 working days
Ist day of 11th year - 15 years 18 working days
1st day of 1 6th year - 20 years 22 working days
1st day of 21st year and thereafter 24 working days
B. When in any calendar year, the vacation or any part thereof is not granted

by reason of the pressure of police activity, such wvacation periods not granted shall
accumulate and shall be granted during thie next succeeding year at the approval of the
Chief of Police and Police Commissioner provided such vacation time has been
previously .r‘e_qpested during the calendar year. Requests pursuant to-this paragraph shall
be made by March 1st of the respective year.

C. If'an Employee is-on vacation and becomes- sufficiently ill so as to require
hospitalization for four (4) days or more, he may have sucli period of illness and post
hospital recuperation period charged against sick leave &t his option upon proof of

hospitalization and a physician's certificate.

12



D. No Employeé who is.on: vacation shall be recalled except in case of the full
mobilization of the Department by the Chief of Police to'meet a clear and present danger
confronting the Employer.

E. Vacations shall be selected on a rotating seniority basis which shall be
established by the Department, Vacations shall be selected by March 1% and posted by

March 10% of each calendar year.

ARTICLE XIX

HOLIDAYS
A The present practice of thirteen (I3) holidays per calendar year and the
means by which members of the unit are granted time off with regard to same shall be

‘maintained in full force and effect during the term of'this Agreement.

ARTICLE XX

PERSONAL LEAVE DAYS

A. Each Employee. shall be entitled o one (1):' personal leave. day per year.
For the purposes of this clause, an Employee shall not be requiréd to advise his superior of
the reason for the personal leave day.

B. Employees shall riotify the Chief of Police or his designee of theit intention
to take a personal day and must receive approval from the Chief of Police to insure that
the Borough has adequate personnel on hand to perform all necessary functions. The said

personal leave day shiall not be unreasonably cancelled thereafter.

ARTICLE XXI

BEREAVEMENT LEAVE
A. All permanent full fime Imployeés covered by this Agreement shall be

entitled to a minimum of three (3) days leave with pay upon the death of a member of his

-
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immediate. family, Tmmediate family shall include spouse, children, parents, brothers;
sisters, and grandparents of the Employee or spouse, In the event that the death, funeral
Se_rvi'CeS, or any observance -or cobligation in connection therewith occurs more than two
hundred fifty (250) miles from the Borough of Carlstadt, then the Employee shall be
entitled to an additional days leave with pay. In the event that the death occurs. within 24
hours of any scheduled tour of duty of the Employee; the Employee shall be entitled to an.
additional days leave with pay. The maximum paid bereavement leave shall five (5) days
with pay.

B.  Inaddition to bereavement leave granted under this Atticle, when the death
ol a family member involves an Em ployee's spouse or child, the Empioyee will be-entitled
to' five (5) days leave with pay upon the death of that family member.

C. In the event of extenuating circumstances, the Employee can request that.
the bereavement leave period be postponed, all orin part, for a reasonable period of time.
A request for 'such postponement must bé approved by a committee comprised of the
Chief of Police, the Police Committee and the Mayor and approval for same shall not be
unteasonably withheld..

D. Any extension of absence under this Article, however, may be-at the
Employee's option and with the consent of the Police Commissiener or Mayor, be charged

‘against available vacation time or be taken without pay lor a reasonhable pefi od.

ARTICLE XXI11

A. All full time members ‘within the bargaining unit shall have unlimited sick
leave as per prior practice.

B. The Employer shall have the right te send a. member of the Department or'a
physician to the Employee's home at the Employer's expense; for the purpose. of
examination,

C. To qua’lify for payment while absent on sick leave such Employee who will
be absent from duty on sick leave shall so notify the Chief of Police or the officer in

charge at least two hours before the commencement of his scheduled tour of duty. Said

14



notice shall state the nature of the cause of absence from duty. An Employee who is
absent without such notification shall be charged with an unpaid day for each day absent
and will be subject to appropriate disciplinary action.

D. In any of the following thtee. (3) circumstances, the Borough of Carlstadt
may. reasonably require a police officer to submit a physician's certificate upon his return
1o 'work after use of'sick time:

1. Where the officer used miore than three (3) consecutive sick days;.
or

2. The officer used more than three (3) individual uses of sick time in
a calendar quarter; or

3. Where there has been illustrated a regular or recurring pattern of
use of sick time,

E. Any Employee who reports for a regularly scheduled tour of duty and then
reports off sick during that tour of duty will be charged sick leave as follows:

I. Officers reporting off duty sick less than four (4) hours into that
tour of duty shall be charged a full sick day.

2. Officers reporting off duty sick after working at léast four (4) houts
of that tour of duty shall be charged one-half(1/2) of one sick day.

3. Officers reporting off duty sick after Working at. least eight. (8)

hours of that tour of duty shall not be charged with any use of siek leave-at all.

F. Temporary Disability Insurance

1. The Borough may enrcll Employees in non-work related
temporary disability insurance for Employees for the benefit of the Borough to
partially or fully reimburse the Borough for employee sick leave ab'_se'nc'és
lasting longer than seven (7) consecutive calendar days measured from the
first scheduled work day of absence. Employees will complete any necessary
enrellment forms reguired by the inisurer.

2.  The benefits and costs of this program shall match the New
Jersey State Temporary Disability Benefits Insurance program (TDI). The



temporary disability insurance program may be provided by a private carrier
in the discretionof the Borough.

3. Employees shall have a payroll deduction for the Employee share:
of the temporary disability insurance program set at the applicable rate for
New Jersey State Temporary Disability Insurance under the Temporary
Disability Benefits Law. This amount will be 0.24% of base salary to .a
maximum of $33,500 for 2017 o $80.40 annually. This amount is subject to
change as the rate is set hy the State of New Jersey, The Employer shall be
responisible to pay any applicable Employer charges.

4, When an Employee covered under this Agreement suffers a
_qualifying illness or non-work related.injury or disability, the Employer shall
continue such Employee at full pay during such Employee’s inability to work,
less a dollar for dollar deduction for-disability benefits actually received by the
Employee: from any claim made through the temporary disability insurance
program, During any qualifying period of disability, the Employee shall be
entitled to keep all temporary disability benefits accruing under any policy
purchased pursuant to this paragraph. The Borough shall be permutted to
offset any temporary disability benefits received by the Employee out of the:
Employee’s normal payroll check such that the Employee receives: 100% of the
Employee’s normal payroll from a combination of Borough payroll and
temporary disability insurance.

5. The Borough will continue 4ll normal payroll deductions
including, but not limited to contribution to the New Jersey Police and Fire
Retirement .System based upon the Employee’s full base salary and other
recurring payroll payments Wit’hout ‘medification during any payroll perioed
during which the Employee receives temporary disability insurance benefits
pursuant to this paragraph..

6. The Borough will assist Employees. in applying for benefits from

the temporary disability insurance. provider and the Employece agrees to

16



cooperate with the application process by signing necessary a_ppliéatio'n forms:
and prodicing appropriate medical forms.

1. The denial or termination of an Employee’s claim for temporary
disability insvrance benefits shall not limit or reduce the Borough’s obligation
to provide sick leave benefits pursuant to this Article. The temporary
disability insurance benefit shall not diminish the sick leave benefits provided

under this Article.

ARTICLE XXITI

WORK INCURRED INJURY

A. Where an Employee covered under this: Agreement suffers a work-
connected injury or disability, the Employer shall continue such Employee at full pay,
during the ¢ontinuance of such Employee's inability to work. During this 'perio'd' of time,
all temporary: disability benefits accruing under the provisions of the Worker's
‘Compensation Act shall be paid over to the Employer.

B. The Employee shall be required to present evidence by a certificate of a
responsible physician that he is unable to work, and, the Employer may reasonably require
Employées to visit the Borough Physician of its insurance company physician.

C. In the event the Employee contends that he is éntitled to a 'p_etifdd of
disability beyond the period established by the treating physician, or a physician employed
by the Employer or by its insurance catrier, then, and in that event, the burden shall be
upon the Employee to establish such additional period of disability by obtaining a
judgement in the Division of Worker's Compensation, or by the final decision of the Jast
reviewing coutf which shall be binding upon the parties.

D.  For the purposes of this Asticle, injury or. illness: incurred while the
Employee is acting in any Employer-authorized 4ctivity, shall be-considered in the line of
duty.

E. Any time. an Employee performs. a -d_ufy_ or function which he has. been

otdered to perform in the line of duty, or one traditionally performed by Employees

17



:g(’)Veme'd by'_thi's Agreement, or one incidental thereto, and is injured as a result th‘ereof_,_'it
shall be construed by the parties as ong which arises out of and in the course of the
Employee's emiployment of Worker's Compensation and for pension benefits pursuant to

appropriate statutes,

ARTICLE XXIV

LEAVE OF ABSENCE

A, All permanent full time Employees covered by this Agreement may be
granted a leave of absence without pay for a period not to exceed forty five (45) calendar
days.

B. The Employee: shall submit in writing all facts bearing on the requests to
the Chief of Police or his designated representative who shall append his recommendation
and forward the request to the governing body. The:governing body shiall consider each
case on its merits and without establishing a precedent, The Employer shall not
unreasonably deny any Employee's request for a leave of absence.

C. This leave is subject to renewal for reasons of personal illness, disability or
other reasons. deemed proper and approved by the Employer. Normally, it shall be
granted only when the: Employee has used his acoumulated sick and vacation leave in the
case of illness or the Employee's vacation leave, if* leave without pay is requested for
reasons other than illness.

D. Seniority shalt be retained.
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ARTICLE XXV

MILITARY LEAVE.

Mandatory military [eave for Employees training or sefving with the National

Guard or the Armed Forces of the United States will be granted in accordance with the

laws applying to such cases.

ARTICLE XXVI1

MATERNITY LEAVE

A.  Maternity leaves not to.exceed six (6) months without pay shall be granted
at the request of a female Employee:
B. Maternity leaves may be extended or renewed for a period not to exceed

six (6) months without pay upon the request of a female Employee.

ARTICLE XXVII

HEALTH BENEFITS

A, Medical Insurance Coverage

The Employer will continue to provide and pay for the existing medical
insurance coverage as follows:

1. Basic information specified in booklets to be distributed by the
Employer.

2. Employees covered - All full time Employees who regularly work
thirty-(30) or more hours each week are eligible:

3. Family members

a. An BEmployee's spouse and unmarried children under

nineteen (19) years of age are eligible.,

1%



b. In addition, unmarried children up te twenty three (23) years
of age who are full time students and primarily supported by an insured Employee will be
eligible for benefits.

c. Insurance for a dependant child who is mentally or
physically incapable of earning his or her own living will be continued beyond the age
{imit, assuming proof of the child's incapacity is furnished at the time the coverage would
otherwise terminste.

d. Any family member also employed by the Employer will be

insured for Employee benefit rather than family member benefits.
In addition, the Employer will contimié to provide and pay for medical insurance
coverage in accordance to the following:

1, Under the Schedule of:Beneﬁ't's/Basic Health Benefits:

a. Accidental Injury;  $500.00 per person per year
b. Physician's Hospital Visits:  $50.00 per day

2. Under Co-Insurance:

Eighty Five percent (85%). of eligible mental or nervous disorders
with a maximum of eighty ($80.00) dolfars per visit.
3. Under Dental Plan:.

a. Class TII: Special - Eighty five percent (85%)
b. Class IV: Orthodontia - Eighty five percent (85%)
with a $2,500.00 maximum.
4. Under Visign Care Plan/Covered Services:

Exams: $65.00

b. Lenses: Single - $65.00
Bi-focal - $85.00

Tri-focal - $95.00

Lenticular- $125.00

c. Frames: $75.00
d. Contact Lenses: $300.00

All increases in the premiums during the term of this Agreement shall be borne
entirely by the Employer.
B. Dental Plan



The Employer shall provide and pay in-full the premium costs of the full
family group denial plan including orthodontic coverage as follows:

1. Basic information specified in booklets to be distributed by the
Employer.

2. Employees covered - All full time Employees who regularly work
thirty (30) or more-hours éach week are eligible.

3. TFamily members

a. An Employee’s spouse and unmarried children -under
nineteen {19) years of age are eligible.

b. In addition, unmarried children up to twenty three (23) years.
of age who are full time students and primarily supported by an-insured Employee will be
eligible for benefits.

C. Insurance for a dependant child who is mentally or
physically incapable of earning his or her own living will be continued beyond the age
limit, assuming proof of the child's.incapacity is furmished at the time the coverage would
otherwise terminate.

d. Any family member also employed by the Employer will be
insured for Employee benefit rather than family member benefits.

C. Vision Care Plan

The Employer shall provide and pay the full premium costs of the full
family vision care plan as set forth below:
1.  Basic information specified in booklets to be distributed by the
Employer.
2. Employees covered - All full time Employees who regularly work
thirty (30) ot mote hours each week are eligible.
3. Family members
a. An Employee's spouse and unmarried children under
nineteen (19) years of age are eligible.
b. In-addition, unmarried children up to twenty three (23) years
of age who are full time students and primarily supported by an insured Employee will be

eligible for benefits.
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c. Insurance for a dependant child who 1 m‘ell'tal"ly or
-p_h_y_sically incapable of earning his or her own living will be continued beyond the age
limit, assuming proof of the child's incapacity is furnished at the time the coverage would
othérwise terminate.

d. Any family member also employed by the Employer will be
insured for Employée benefit rather than family member benefits. |

D. Drug Prescription Plan

The Employer shall provide and pay the full premiwm costs of the full
family diug prescription plan s set forth below:

1. Basic information specified in booklets to be distributed by the
Employer.

2. Employees covered - All full time Employees who regularly work
thirty (30) or more hours each week are eligible.

3. Family members-

a. An Employee's spouse and unmarried children under
nineteen (19) years of age ate eligible.

b. [n addition, unmarried ¢hildren up to twenly three (23) years
of age who are fiill time students and primarily supported by an insured Employee will be
eligible for benetits.

C. Insurance for a dependant child who is mentally or
physically incapable of earning his or her own living will be. continued beyond the age
limit, assuming proof of the child's incapacity is furnished at the time the coverage would
otherwise terminate.

d. Any family member also employed by the Employer will be
insured for Employee benefit rather than family member benefits.

E. Health Benefits - Retirement

The Emp.lb_ye'r shall provide and pay the full premium of costs of Employce
health benefits as set forth below:

1. Basic information :_spe_ciﬁe_c_l- in booklets to be distributed by the
Employer.

2. Employees. covered - Upon completion of an officer's career, which

meets all the requirements in terms of qualifying him for a full pension in the New Jersey
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Police and Fireman's Retirement System, he shall be entitled to receive a full health
benefits package, as set forth in this Agreement, including Dental, Vision Care, and Drug
Prescription Plans, equi:valent in all aspects to that coverage wliich is now provided by the
Borough to all members of the bargaining unit. The-costs of same to be borne entirety by
the Borough. As the conditions and terms. quali’fying a member for the pension may
change, the qualifications. for liealth benefits will simultaneously dwngc.

3. Family members

a. An Bmployee's: spouse’ and unmarried children under
nineteen (19) years of age are eligible.

b. In addition, unmarried children up to twenty three (23) years.
of age who are full time students and primarily supported by an insured Employee will be
eligible for benefils.

C. Insurance for a dependant child who is mentally or
physically incapable of earhing his of her.own lving will be continued beyond the age
limit, assuming proof of the child's incapacity is furnished at the time the coverage would
otherwise terminate.

d. Any family member also employed by 1the Employer will be
insured for Employee benefit rather than family member benefits.

4. The Employer shall eontinue to provide, at its sole cost and expense, full
health coverage for the surviving spouse and dependant children of an aclive or retired
Employee who dies after having completed twenty five (25) years of service, for a period
1o longer than six (6) years, upon the same terms as said coverage was provided 1o the
Employee prior to his death.

5. If the retiree or the retiree's:spouse obtains employment which offers hiealth
benefit coverage, then he or his spouse must notify the Borough of same, whereupon he or
his-spouse shall avail themselves of coverage and all elaims.must be submitted thereto.and
said coverage exhausted, prior to submission to the Borough's health care program, which
Borough program shall bécome: secondary. If no other coverage is provided; then the
Borough's.coverage shall remain primary.

6. The Borough will establish a $10,000 annual fund to reimburse retirees for

any additional. out of pocket expense incurred by retirees or their beneficiaries as a resuli



of changes in preseription benefits for active employees relative to the out of pocket

expense in ex istence as of the retirement date of the retiree:
F. Effective January 1, 2016, Employees shall contribute to the cost

of health, prescription, vision and dental benefits in accordance with

applicable state law.

ARTICLE XXVINI

LIFE INSURANCE

The Employer will provide, -at its own cost and expense and without cost to the

Employee, a life insurance policy in the face amount -of Ten Thousand ($10,000.00)

dollars per Employee.
ARTICLE XXIX
PENSION
A. The Employer shall provide pension and retirement benefits to Employees

covered by this Agreement pursuant to-the provisions of the statutes and laws of the State
of New Jersey.

B. The Employer will pay to the appropriate Police Retirement Fund all
amounts which the ftind will accept on account of any payments made to the Employees
pursuant to this Agreement.

C. It is ‘agreed that in the evént that the parties dispute as to whether a
payment should or should not be made to the appropriate Police Retirement Fund, then,
and in that event, resolution of the said dis_pu_te shall be made by the appropriate fund and

the paities to this Agreenient agree to be bound thereby.
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ARTICLE XXX

INSURANCE - CIVIL-SUITS
A To the extent pennitt'ed'by- applicable law, the Employer will pay on behalf

of any Employee all sums which the Employee shall become legally obligated to pay as
damages becduse of acts or omissions arising out of the activities of one or more members
of the Carlstadt Police Force, within the scope of his employment as a member of the
Carlstadt Police Force including, but not limited to the Tollowing perils:

() False Arrest, False Imprisonment ot Unlawful Detention;

(ii)y  Assault and/or Battery

(iiiy  Malicious Prosecution

(iv)  Defamation, Libc]-, Slander, Humiliation or Violation of Right of

Privacy (unless arising out of advertising), Occupancy or Wrongful
Entry;
{v)  Negligence:
(vi)  False orImproper Service of Process;
(vif) Violation of Property Rights
(viil) Personal Injury, Mental Anguish, Mental Injury and Shock;
(ix)  Third Party Property Damage as a result of False Arrest (property
‘of person being arrested); and

(x) Claims made or actions brought pursuant to the United States
Constitution or the constitution of the State of New Jersey, or any
law affording a civil right of actioni for damages by reason of an
invasion of a civil right or liberty.

To obtain indemnification under this section the Employee must: 1) give
the Employer prompt notice of the claim or action against him, 2) authotize the Employer,
in its discretion, to settle or defend such actions or claims, and 3) take reasonable steps to
cooperate in the defenise thereof.

B. The Employer, at its option, will either: 1) provide counsel at no charge to
ithe Employee for all claims or civil aciions taken against the Employee because of acts or
omissions. arising out of the activities of oné or more members of the Carlstadt Police

Force, within the scope of his employment as .a member of the Carlstadt Police. Force or 2)
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authorize the Employee to obtain counsel selected by the Employee whose counsel fees
will be paid by the Employer at a reasonable rate to be agreed upon by the Employer and
the counsel for the Employee. For the purpose of this section, if the Em_ployer. and
‘¢ounsel cannot agree upon. a. reasonable rate, the rate paid by the Employer's insurance
carrier.to outside counsel for similar work shall be deemed to be a reasonable rate;

C. The Employer may continue to rfetain insurance to meet its obligations
under either paragraph A or B above. If the Employer determines to retain insurance,
Employees seeking indemnification and legal defense will be obligated to cooperate with
the insurance company selected by the Employer.

D. To the extent that no conilicts exist in representation, multiple Employees
may be represented by one attothey appointed by the Employer or the Employer's

insurance carrier.

ARTICLE XXXI

MILEAGE ALLOWANCE

Whenever an Employee shall be required to use his personal vehicle in any job
connected capacity assigned or autherized by the Chief of Police, he shall be entitled to an

allowance of Thirty five ($0.35) Cerits per mile.

ARTICLE XXXII

IN-SERVICE TRAINING PROGRAM
A. It is recognized by both parties to this Agreement that it is. fo-the mutual

benefit of the citizens of Carlstadt and the. Police Department to maintain a high level of
traini‘hg- and professional preparedness among police officers. ‘Toward that end, it is
resolved that the Borough of Carlstadt will endeavor to maintain a high level of police
‘training and to afford educational opportunities for in-service fraining and police

pr_o‘féssi'mlal development to all officers covered by this Agreement. The Borough of
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Carlstadt ‘agrees to provide educational opportunities pursuant to the needs of the
Department and in consideration of the individual requests of officers for such additional
fraining. Selection of in-service training courses:and the scheduling of such courses shall
be subject to the needs of the Department and the discretion of the Police Commissioner.
‘Where a request for a course has been a_pproved or an officer has been assig_-nec_l_ to take a
course, then it is agreed that the Botough of Carlstadt will feimburse the officer for any.
costs of taking the course which hé may incur and any cost of material which may be-
required.

B. The Employer agrees to establish a training program for all Employees.
covered by this Agreement in order to provide. for increased public service and increased
personal professional police development.

C. Schooling shall be made available to i"ndivjd_’ua‘is who desire training. The
Borough: of Carlstadt shall have the right to select courses of training which may be
approptiate to the needs of the Borough of Carlstadt. Such courses and training programs
shall be made available to officers covered by this contract on a personal option basis with
sehiority resolving disputes.

D. If a training program requires an Employees to attend school on his day
off, then the Employee shall be compensated al straight time rate in cash compensation of
in compensatory time. Such compensatory time would be at the time and one-half rate.

E. Employees who request training shall be guaranteed at least one training
school per year.

F. The employer agrees to reimburse any Employee covered under this
Agreement at the rate of Ten ($10.00) dollars per day for meals while attending any such

training which requires a meal period.
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ARTICLE XXXIIE

EDUCATION BENEFITS
A, College incentive pay will be at the rate of Eight Hundred ($800.00)

Dollars. per year upon the attainment of an A.A. Degree in 1 998 and thereafter. College.
incentive pay will be at the rate of One Thousand One Hundred ($1,100.00) Dollars- upon
the attainment of a B.A. or B.S. Degree in 1998 and thereafter in Police Science or related
fields: provided, however, that any police officer who was an Employee prior to January-
1, 1983, had begun or completed any course or courses leading toward a college. degree
or attained any college degree whatsoever, shall receive annually the -college
incentive pay to which the Employee is now or hereafter becomes entitled, regardless of
whether said degree is in the police science, related fields, or any other fields of study.

B. College incentive pay. will be at the rate of One Thousand Three Hundred
Fifty ($1,350.00) Dollars upon the attainment of a Masters Degree, in 1998 and thereafter
in Police Science or related fields: _provid'e_d? however, that any p_o_lit:e officer. who was. an
‘Bmployee priot to January 1, 1983, had begun or completed any course or courses leading,
toward a college degree or attained any college degree whatsoever, shall receive annually
the college incentive pay to which the Employee is now or hereafter becomes entitled,
regardless of whether said degree is in the police science, refated fields; or any other fields
of study:..

C. The January 1, 1983 cut off date referred to in Paragraphs A and:- B shall
pertain only to those Employees who were hired prior fo.January 1, 1991. Any Employee
hired after Janvary 1, 1991 and any present Employee who has not received a degree or
begun courses leading to a degree prior to 1983, must obtain a degree in Police Science or
related fields in order to be eligible for this benefit.

D. Questions concerning whether a degree is considered a related field as
stated in Paragraphs A, B, and C shall be determined réasonably on an individual basis by
a committee comprised of the Chief of Police, the Police Committee and one member of
the PBA.

E. College incentive pay shall be included in the annbal salary for all

-applicable employees.



ARTICLE XXXIV

PERSONNEL FILES

A. A ‘separate personal hi'st'or-_y_ file shall be established and maintained for

each Employee covered by this Agreemert; personal history files aré confidential records.
and shall be maintained in the office of the Chief of Police.

B. Any member of the Police Department may by appointment review his
personnel file, but this appointment for review must be made through the Chief of Police
or his designated representative:

C. Whenever a wiittén complaint concérning an officer-or his actions-is to. b
placed in his personnel file, a copy shall be made available to him and he shall be givén
the opportunity to rebut it if he so desires, and he shall be permitted to. place said rebuttal
n his file.

D. All personal history files will be carefully maintained and safeguarded

permanently and nothing placed in any file shall be removed therefrom.

ARTICLE XXXV

TELEPHONE
A. Each Erployee shall bé reguired to. submit his home phone number to the
Department and shall be required to report any change of home phone number.
B. The Department shall not release the Employee's home phone number to
anyone except appropriate Borough officials without an express and written ‘authorization

executed by the Employee.
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ARTICLE XXXVI

BULLETIN BOARD
A. The Employer will supply one bulletin board for the use of the Association

to be placed in a conspicuous location.

B. The bulletin board shall be for the use of the Association for the pesting of
notices and bulletins pertaining to Association business and activities or matters dealing
with the welfare of Employees.

C. No miatter may be posted without receiving permission of the officially
designated Association representative and the Chief'of Police or his designee.

D.  The Chief or his designee shall not unreasonably withhold permission for

posting.

ARTICLE XXXVII

SAFETY AND HEALTH
A. The Employer will comply with all safety and health statutes and other

safety and health regulations se as to' maintain existing working conditions at'a safe level
for all Employees.

B. Every. Employer shall furnish a place of employment which shall be
reasonably safe and healthful for Employees. Every Employer shall install, maintain and
use such Employee protective devices and: safeguards including methods of 'san"_ifation. and
hygiene where a substantial risk of physical mjury 18 inherent in the nature of a specific
work operation shall also 'with respect to such work methods, as are reasonably nccessary
to protect life, health, and safety of Employees, with due regard for the nature of the work

required.



ARTICLE XXXVIII

UNIFORM REGULATIONS

A, While the parties agree that a full and complete uniform and the use thereof

by the Employee has an affirmative impact upon an officer's image, it is recognized that
the use of the policé hat while riding in a patrol vehicle can cause inconvenience and
discomfort to the Employee.

B. The parties, therefore, agree that-an Employee may remove his uniform hat

while riding in-an official patrol vehicle.

ARTICLE XXXIX

POLICE VEHICLES

All police vehicles purchased after the execution of this Agreement shall have the
standard police package and the Employer will make every effort to keep such equipment

in good state of repair,

ARTICLE X1,

CEREMONIAL ACTIVITIES

Al In the event a police officer in another department in the State of New

Jersey is killed in the line of duty, the Employer will permit at least two (2) uniformed
police officers of the' Department to participate in funeral sétvices for the said deceased
officer.

B. Subject to the: availability of same, the Bmployer will permit a department
police vehicle to be utitized by the members in the funeral service.

C. Police Q‘fﬁ_.c_;ers_-participat-in_g in such funeral services shall not.be entitled to
any compensation during the time in which they are participating in said funeral service
unless otherwise agreed to by the Chief of Police and the Police Committee, but without

precedent setting.
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ARTICLE XLI

QFF DUTY COMMUNITY ACTIVITIES.

A. Whenever an Employee engages in any Employer authorized community
related activity on behalf of the Borough during the Employee's off duty hours, the
Employee shall be granted compensatory time off, which shall be granted by the:
Employer and utilized by the Employee in accordance with the present practice regarding
compensatory time off and. the means by which Employees are granted time off with
regard to same.-

B. Unless otherwise expressly notified herein, all present practiées with
respect to off duty community activities and the offering of opportunities to Employees to
participate in same during the Employee's off duty hours shall be maintained in full force.

and effeet.

ARTICLE XL1I

OFF DUTY POLICE ACTION

A. All police officers are presumed to. be subject to duty twenty four (24)
hours per day.
B. The parties agree to the following:

1. Any action taken by .a member of the force on his time off, which
would have been taken by an officer on active duty if present or available, shall be
considered pelice action, and the Employee shall have all of the rights and benefits
concerning such action as 1f he.were. then on active duty. The within clause does not.
apply to secondary employment which may be handled by Employees.covered by this
Agreement.

2. Recognizing that the Employer and its residents Benefit from the additional
protection afforded them by armed off-duty police officers,-and further recognizing the

weighty Tesponsibility and hazards confronting such off-duty police officers, the
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Employer agrees to pay suc-h.EmployeeS'-an additional sumto be added to the regular and
periodic payments the Employees receive in the following amount: One ($1.00) dollar per

year-for off-duty time.

ARTICLE XLIII

Traditional prineiples of seniority shall apply to Employees covered by this
Agreement. Such principles shall apply 10 layoff, recall, and any similar acts. Seniority is
defined to mean the accumulated length of service with the Department. Time in service:
by date of appointment shall apply. An Employee's lenrgth of service shall not be reduced
by time lost due to-an absence from his employment for bona fide illness or injury
certified by a physician not in excess of one year. Such certification shall be subject to

review by the Police Surgeon, if any, or any physician mutually acceptable to the parlies.

ARTICLE XLIV

SEVERANCE BENEFITS

At any time following the Employee's. Twenty-fourth and one-half (24 1/2) year of
service; the Employee shall become entitled to a terminal leave of six (6) menths pravided
that separation from his employment is niot based upon disci_piinary termination. Terminal
leave may be taken at the Employee's sole option as.a six month leave of absence with full
pay and benefits ot as a lump sum payment of six monihs salary’ at retiremeént. The
Borough of Carlstadt may, at the discretion of the Governing body, grant additional
terminal leave-on an individual basis, however such additional granis will not constitute

binding practice nor shiall they modify the Employer's obligation under thig Article.



ARTICLE XEY

APPOINTMENT TONEXT RANK

The Employer agrees, that whenever a vacancy exists in the ranks of Superior
Officers; as stated in the Table of Organization, such vacancies shall be filled by

promotion,

ARTICLE XLVI

USE OF NON-POLICE PERSONNEL

No full time officer or Employees covered under this Agreement shall be replaced

by any person other than another full time officer or Employee covered by this

Agrecr_nent.

ARTICLE XL VII

EXISTING LAW

The provisions of this' Agreement shall be subject to and subordinate to, and shall

not annul or modify existing applicable provisions of State and Federal Laws.
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ARTICLE XLVIII

AMENDMENT TO LAW

Any provision of this Agreement requiring State legislative action to pérmit its

implementation by amendment of law shall not be effective until the appropriate State:

bodies have acted.

ARTICLE XLIX

GRIEVANCE PROCEDURE

A. To provide for the expeditious and mutually satisfactory settlement of

grievances arising with respect to -complaints occ_urring under this Agreement, the
following procedure shall be used. For the purpose of this Agreement, the term
"grievance” means any complaint or any difference or dispute between the Borough and
any Employee with respect to the interpretations, application, or violation of any of the
pmx}i"s'ions' of this Agréeement.
B. The procedure for the settlement of grievances shall be as follows:
1. STEP ONE
In the event that ‘any Employee covered by this Agreement has a
grievance, within four (4) working__days of the-occurrence of the event being grieved, the
Employee shall discuss it informally with any Captain. The Captain shall ‘decide: the
grievance within four (4} working days after the grievance is first presénted to him.
2. STEP TWO
If no satisfactery resolution of the grievance is reached at Step One,
‘then within four (4) working days, the gﬁcvanc_e- shall be presented in writing to the Chief,
with a copy going to the Borough Clerk. The Chief shall render a decision within five (5)
working days after the grievance was presented to him.
3. STEP THREE
If tio satisfactory resolution of the. grievance is reached at Step

‘Two, then within five (5) working days, the grievance shall be presented to the Mayor and
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Council. The Mayor and Council shall render a decision within fifteen (15) working days
after the grievance is first. presented to them. All grievances. that are. submitted to the
Mayor and Council shall be done so in person and hand delivered fo either the Borough
Clerk or in her absence, the deputy Borough Clerk, during normal business hours.
Acknowledgment of this delivery shall be retained by the grieving officer as proof of
delivery.

4. ARBITRATION

{a) If no satisfactory resolution of the griévance is reached at
Step Three, the Grievance Committee of the bargaining unit shall have the exclusive right,
within ten (10) wotking days, to refer the grievance to the Public Employment Relatioris
Commission for the selection of an Arbitrator to decide the issue or issues. The decision
of the Arbitrator shall be final and binding upon the parties.

{b) The Arbitrator shall have no authority to add to or subtract

from.the Agreement when interpreting same.

36



ARTICLE L.

PAST PRACTICE CLAUSE

A. The parties agree that all benefits, rights, duties, obligations, terms, and

conditions of employment relating to the status of Borough of Carlstadt Police Officers,
which benefits, rights, duties, obligations, terms, and conditions of employment are not
specifically set forth in this Agreement shall be maintairied at not less than the highest
standards In effect at the time of commencement of collective bargaining ‘negotiations
between the parties leading to the execution of this Agreement.

B. Unless a contrary intent is expressed in. this Agreement, all existing
benefits, rights, duties, obligations, terms and conditions of employment applicable to any
police officer pursuant to any rules, regulations, instructions, directives, memorandums,
statutes, or otherwise -shall not be limited,_ restricled, impaired, removed, or abolished.
The parties agree that the past practice whereby unit members report for duty ten (10)

minutes prior to their tour is eliminated.
ARTICLE LI

NQ WAIVER
A, Except as otherwise provided in this Agreement, the failure to enforce any
provision of this Agreement shall not be deemed a-waiver thereof.
B. This Agreement is not intended and shall not be construed as a waiver of

any right or benefit to which the Employees or Employer herein are entitled by law.



ARTICLE L1

MAINTENANCE OF WORK OPERATIONS

A, The parties agree that there shall be no lockouts, strikes, work stoppages,

job actions, or slowdowns during the life of this Agteemient. No officer or representative
of the Association shall authorize, instigate, or condone such activity.

B. It is understood that violations of the provisions of this Article may subject
any Employee participating in or condoning such. activity to disciplinary action through
the Borough. Such disciplinary action may include termination of employment or any
other appropriate lesser form of d‘iéq_iplinje:, subject to the applicable provisions of state.

statute and other applicable provisions of this- Agreement.

ARTICLE LIII

SAVINGS CLAUSE

A. It is understood and agreed that if any portion -of this Agreement or the
application of such provision to other persons. or circumstances shall be invalidated by
statute, the remainder of this Agreement or the application of stich provision to other
persons or circumstances shall not be affected thereby.

B. If any such provisions are so invalidated by statute, the Employer and the

Association will meet for the purpose of negotiating changes.
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ARTICLE LV

TERM OF AGREEMENT

The term of this Agreement shall be from January 1, 2016 through December 31,
2019. The economic changes provided for in this Agreement shall apply only to those
Employees in the employ of the Borough during the term of this Agreement or who retire:

from the employ of the Borough during the term of this Agreement.

This Agreement shall continue in fuill force and effect until a successor Agreement

1s executed.

WITNESS: BOROUGH OF CARLSTADT

WITNESS: THE POLICEMEN'S BENEVOLENT
ASSOCIATION, LOCAL 312

WITNESS: THE LIEUTENANT’S BENEVOLENT
ASSOCIATION, LOCAL 312
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APPENDIX "A"

SALARIES
Patrolmen hired before 7/1/2011
1/1/2016 1/1/2017 1/1/2018 1/1/2019
0 -1 Year $51,890 $52,928 $53,987 $55,066
1-2 Years $59,595 $60,787 $62,002 $63,242
2-3 Years $69,227 $70,612 $72,024 $73,464
3- 4 Years - $78,999 $80,579 '$82,190 $83,834
4 -5 Years $85,868 $87,585 $89,337 $91,123
5 -6 Years $90,582 $92,394 $94,242 $96,126
6- 7 Years $102,163 $104,206 $106,290 $108,416
MAXIMUM $131,054 $133,675 $136,348 $139,075
Patrolmer hired on after 7/1/2011
1/1/2016 1/1/2017 1/1/2018 1/1/2019
Academy $29,831 $30,428 $31,037 $31,657
Rest of Tst Year $35,798 $36,514 $37,244 $37,989
1 -2 Years $45,323 $46,230 $47,154 $48,097 |
2.-3 Years $54,849 $55,946 $57,065 $58,206
3 - 4 Years $64,375 $65,662 $66,975 $68,315
4 .5 Years $73,900 $75,378 $76,886 $78:424
5 -6 Years $83,426 $85,004 $86,796 $88,532
6 -7 Years $92,952 $94,811 $96,707 $98,641
7 -8 Years $102,477 $104,527 $106,617 $108,750
8 -9 Years $112,003 $114,243 $116,528 $118,858
9-10 Years $121,528 $123,959° $126,438 $128,967
MAXIMUM $131,054. $133,675 $136,348 | $139,075
Sergeants $140,968 $143,788 $146,663 $149,597
Lieutenants $152,777 $155,832 $158,949 $162,128
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